
 

            Scott Harvey- Biography                                
 
 

Scott Harvey is a facilitator who brings a significant range of professional and 
academic qualifications to the team as well as over 20 years of hands on 
experience as a senior public sector manager delivering change in several 
central government programmes. These included moving an organization to 
agency status and, most recently, the design and implementation of a turnaround 
intervention for the better integration of specialist teams. 
 
Scott has recently left government employment and is currently delivering 
leadership and management development and, individual coaching and 
mentoring to clients in education, local government, commercial business, police 
and central government.  His work also includes development and delivery of 
course materials for non-graduate and post-graduate management qualifications 
up to Level 8.  Recent candidates he trained and assessed include managers in 
ECM services, commissioning, and in Family Centres. 
 
Scotts last public sector employee roles included leadership of the HR Strategy, 
Skills Management and People Supply teams of a central government 
department, Programme Management of major cultural change (he is PRINCE 2 
qualified), and being Head of profession and business change manager for a 
group of specialists.  These roles included culture shift across a very wide range 
of professional disciplines and engagement with a variety of cultural 
perspectives. 
 
His links with education have been developed over 10 years and include advisory 
roles with a number of organizations.  These connections include his 
governorship in one of the largest FE colleges in the UK, and range from pre-
school to post-graduate.   
 
A qualified Emotional Intelligence coach and psychometric assessor, he includes 
amongst his qualifications, Fellowship of both the Chartered Management 
Institute and the Institute of Leadership and Management.  CIPD have invited 
him to speak nationally on a number of occasions and he has had articles 
published on organisational change and development. His links with the health 
sector are kept current by a wife in first line care and having a daughter who is a 
junior doctor. 
 
 
 

 


